
All meetings are held in the boardroom of the Scott R. Triphahn Community Center & Ice Arena at 1685 W. Higgins Road in Hoffman 
Estates, unless otherwise specified.  If an accommodation or modification is required to attend this public meeting please call 847-885-
8500 with at least 48 hours’ notice. 

The mission of the Hoffman Estates Park District is to offer healthy and enjoyable experiences to our residents and guests 
by providing first class parks, facilities, programs and services in an environmentally and fiscally responsible manner. 

AGENDA 
BUILDINGS & GROUNDS COMMITTEE MEETING 

TUESDAY, JUNE 21, 2022 
7:00 P.M. 

1. ROLL CALL

2. APPROVAL OF AGENDA

3. LONGEVITY RECOGNITION – COMMUNITY REPRESENTATIVES

4. PRESENTATION OF GOLD MEDAL FINALIST VIDEO

5. APPROVAL OF COMMITTEE MINUTES
• May 17, 2022

6. COMMENTS FROM THE AUDIENCE

7. OLD BUSINESS

8. NEW BUSINESS
A. Inflation and Compensation / M22-061
B. ADA Transition Plan Update / M22-058
C. IPRA Environmental Report Card / M22-056
D. Poplar Park Playground Cost Adjustment / M22-054
E. NWSRA Vogelei House Project Cost Adjustment / M22-055
F. Parks, Planning & Maintenance Board Report / M22-057

9. COMMITTEE MEMBER COMMENTS

10. ADJOURNMENT
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MINUTES 

BUILDINGS & GROUNDS COMMITTEE MEETING 
May 17, 2022 

 
1. Roll Call: 
 

A regular meeting of the Hoffman Estates Park District Buildings & Grounds Committee 
was held on May 17, 2022 at 7:00 p.m. at Triphahn Center in Hoffman Estates, IL. 

 
Present: Chairman McGinn, Commissioner Evans (7:01), Comm Reps 

Bettencourt, Poeschel, Evans, Sernett 
 
 Absent:  Comm Rep Aguilar 
 

Also Present: Executive Director Talsma, Director of Recreation Kapusinski, 
Director of Parks, Planning & Maintenance Hugen, Director of 
Golf & Facilities Bechtold 

 
Audience: President Kinnane, Commissioners Chhatwani, Dressler, Kaplan 

and Friedman; Comm Reps Macdonald, MacGregor, Beranek 
(7:09) and Henderson (7:12); Dr. Robert Steinberg 

 
2. Approval of Agenda: 
 

Comm Rep Poeschel made a motion, seconded by Comm Rep Bettencourt to approve the 
agenda as presented.  The motion carried by voice vote.   
 

3. Approval of the Minutes: 
 

Comm Rep Evans made a motion, seconded by Comm Rep Bettencourt to approve the 
minutes of the April 19, 2022 meeting as presented.  The motion carried by voice vote.   
 

4. Comments from the Audience: 
 
 Dr. Steinberg noted some slides (pictures) he sent to Executive Director Talsma, showing 

photos of wildflowers. He detailed the history of the progression of the naturalization of 
the area behind his home, which is currently mostly weeds. Director Hugen explained 
that due to wetland delineations in 2018, the district was not able to do anything until the 
silt fence was removed in 2021. Since then, shoreline grasses and wildflowers have been 
seeded, but it will be a two- to three-year process for these to root and fully grow. 
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B&G Committee 
May 17, 2022 – Page 2 
 
5. Old Business: 
 
 None 
 
6. New Business: 
 

A.  Bridges HVAC Upgrades / M22-047 
 
Director Hugen stated that the make-up air units that provide HVAC to the upstairs 
kitchen at Bridges are in need of replacement. He noted that before going to bid, staff 
held two onsite pre-bid meetings which were required for bidding so the contractors were 
aware of what the project entailed. Four bids were submitted, with Core Mechanical 
being the lowest qualified bidder. Having not used this contractor in the past, we checked 
their references; Libertyville High School gave a very positive review and noted they will 
use them again. 
 
Chairman McGinn asked what is included in the mobilization. Director Hugen stated that 
this entails the ability to obtain a crane and to get it on site at Bridges. Commissioner 
McGinn also asked what the useful life of these units is. Director Hugen replied that it is 
15-20 years. 
 
Commissioner Evans asked what a “make-up” unit is. Director Hugen said these are the 
two units that strictly provide heat – it is not a combined unit. The condensers provide the 
air conditioning. There are four total units. 

 
Comm Rep Bettencourt made a motion, seconded by Comm Rep Poeschel to recommend 
to the full board to award the bid to Core Mechanical for $36,975 plus a contingency of 
$5,000 for a grand total of $41,975. The motion carried by voice vote. 
 
 
B. Parks, Planning and Maintenance Board Report / M22-024 
 
Director Hugen highlighted the following: 
 

• We received permits from the Village of Hoffman Estates and have installed the 
water line to the new bathroom at TopTracer. We are waiting for the MWRD 
permit to start the sanitary line. 

• Director Hugen shared a photo of a young girl and her dad planting a tree at the 
Arbor Day event at Birch Park. 

• NWSRA received a $4,000 grant from Home Depot for landscaping around the 
house. Plants have been picked up and will be installed the week of May 23. The 
elevator should go in next week, after internet is installed in the house on May 18. 

• The Seascape renovations are going well. All painting is complete. Leak detection 
is planned for May 16 and 17. $25,000 worth of sod was installed last week. All 
other work is wrapping up. 
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May 17, 2022 – Page 3 
 

Dr. Steinberg asked what the concrete project was at South Ridge. Director Hugen 
responded that crews were installing a 20-foot bench in front of the island area, as many 
people were trying to sit in that particular area. The crew also extended the bike racks, 
and had to pour additional concrete to do so. 
 
Comm Rep Poeschel asked what a “seed bomb” is. Director Hugen explained that seeds 
are collected every fall. They are dried at the maintenance building, and then in the spring 
get mixed with clay and soil. Staff and volunteers throw these into the shorelines for 
future growth. 
 
Comm Rep Poeschel asked Director Hugen to explain “volunteer flowers”. He responded 
that six parks are adopted by volunteers who take care of the landscaping around the park 
sign. The volunteers can request a certain type of flower. These were all purchased and 
dropped off with the residents so they can plan around the signs. 
 
Chairman McGinn asked how the community gardens are doing. Director Hugen said 
that the sign-ups were last week and all plots are sold. 
 
Comm Rep Evans made a motion, seconded by Comm Rep Bettencourt to send the Parks, 
Planning and Maintenance Board Report to the full board. The motion carried by voice 
vote. 
 

7. Committee Member Comments: 
 
Comm Rep Sernett:  Happy to see that staff is working on the plants. Great job Director 
Hugen. 
 
Commissioner Evans: This is a busy season! Son lives in Hoffman Estates and likes to 
play disc golf. He saw the large sign advertising the upcoming tournament at Black Bear, 
so well done with the advertising! 
 
Comm Rep Evans: Upcoming event: The SRT Golf Outing. We are in need of golfers, 
volunteers, donations, hole sponsors. 
 
Community Rep Poeschel: She was at Kids to Parks Day – very well done! 
 
Chairman McGinn: Missed the TopTracer fundraiser, which has been rescheduled to 
April 9. 

 
8. Adjournment: 
 

Comm Rep Poeschel made a motion, seconded by Comm Rep Bettencourt to adjourn the 
meeting at 7:27 p.m.  The motion carried by voice vote.   
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Respectfully submitted, 
 
Craig Talsma 
Secretary 
 
Cindy Flynn 
Executive Assistant 
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MEMORANDUM NO. M22-061 
 
 
TO:  All Committees  
FROM:  Craig Talsma, Executive Director 

Nicole Hopkins, Director of Finance & IT 
RE:  Cost of Living Increase 
DATE:  June 21, 2022 
 

Background 

Prior to the impact of COVID-19, Job Openings averaged a little over seven million.  As of the June 1st 

release by the Bureau of Labor Statistics (BLS) of the Job Openings and Labor Turnover Survey for April 
2022, the job openings are 11.4 million, an increase of 73 percent.  Employees that quit their jobs 
increased from an average of 3.06 million to 4.42 million. 

 

According to the 
BLS government 
jobs data, prior to 
2020 54% of 
government 
positions were 
filled by the 
following month.  
Currently, only 37% 
of those jobs are 
being filled. 
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In a study by the Pew 
Research Center, 63% of 
employees who left their 
job in 2021 cite that it was 
wholly or in part due to too 
low pay or no opportunities 
for advancement. Another 
57% felt they were 
disrespected.  Those who 
have quit are taking new 
positions with better pay, 
more opportunities for 
advancement, and greater 
work-life balance and 
flexibility. 

 

 

The BLS reported that Inflation (CPI) was 8.5% for May 2022 and 4.9% for May 2021.  The cost of goods 
and services has increased 13.9% since May 2020.  According to the Bureau of Economic Analysis’s 
Compensation of Employees, Received: Wage and Salary Disbursements report, compensation has 
historically increased by between 4% and 6% annually.  Since April 2021, compensation has increased 
by between 10% and 15%  
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In an effort to slow down inflation, the Federal Reserve increased the benchmark interest rate by .75% 
on June 15th. This will impact the cost to borrow money on top of the increase in the cost of the goods 
themselves.  Should an employee or prospective employee need to change homes, replace an 
unreliable vehicle, or fix a broken furnace, the impact will be compounded as the loans to purchase 
these items will carry higher interest rates on top of the increase in the purchase price. 

Implications 

 Lost purchasing power is inflation less wage increase, which equals the reduction in goods and services wages can purchase. 

 

District employees lost an average of 7.9% in purchasing power since 2020 due to the elimination of 
annual increases in 2021 along with the high inflation. Many park districts have started to do COLA 
adjustments this year. Highland Park, Naperville, Waukegan, and Deerfield have approved cost of living 
adjustments (COLA) of between 3% and 10% that were given across the Board to all employees.  As 
other businesses and Park Districts are adjusting their compensation packages and working 
environments due to the rising inflation and changing job market, the District is at a competitive 
disadvantage unless this is addressed.  Although we have not given a direct COLA adjustment in the 
past, the current rate of inflation is the largest seen since December of 1981. 

The district has already lost five full-time staff members this year, and has had difficulty retaining staff 
for new or vacant full-time positions.  In May, we had another full-time staff member offered a higher 
wage that we were able to retain by increasing their rate of pay.  This impacted two employees as an 
employee with greater longevity in the same position also needed to be adjusted.  Applicants offered 
opportunities have received better offers resulting in us starting the process of filling the position from 
scratch. Just this month, a full-time employee quit after only two weeks. 

The consultant used by most Park Districts, HR Source, does an annual salary survey for IPRA.  The 
results are available to participants.  Using the most recent information from September 1, 2021, and 
rolled forward to this year, the District reviewed our compensation with other participants.  We are 

Minimum Maximum % Increase

Inflation 
for Same 

Time 
Frame

% of Lost 
Purchasing 

Power

Decreases to 
Effective 

Wages
Grade 1 36,250$      53,550$        5.6% 13.9% 8.3% (11,779.63)$    
Grade 2 41,250$      59,850$        6.6% 13.9% 7.3% (6,211.85)$      
Grade 3 44,000$      65,100$        7.9% 13.9% 6.0% (3,631.55)$      
Grade 4 52,000$      72,975$        6.1% 13.9% 7.8% (10,434.24)$    
Grade 5 62,500$      79,500$        4.8% 13.9% 9.1% (7,003.99)$      
Grade 6 72,750$      99,250$        4.8% 13.9% 9.1% (20,086.63)$    
Grade 7 93,750$      145,000$      6.1% 13.9% 7.8% (17,348.38)$    

7.9% (76,496.28)$ 

Range May 2020 to May 2022
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currently paying most employees within the 50th percentile of all Illinois Park Districts.  The District’s 
EAV and population are consistent with the 75th percentile of agencies in Illinois, adjustments up to 
$324,933 would be required to pay our employees consistent with this level.  To attract and retain 
leading professionals in our location, $845,181 in adjustments would be required.   

We cannot overcome such large differentials immediately in one swoop; however starting to make 
adjustments in such times of need as now will show our employees we care. As a gold medal agency 
that is highly accredited, we should be seeking candidates worthy of the 75th percentile. To be paying at 
the 50th percentile means we will be seeking average candidates at best, and our highly skilled staff will 
seek employment elsewhere. Of course not all staff is at this lower level, but on the average we appear 
to be paying our staff less than the market would currently dictate. 

In order to address a small portion of this disparity and to demonstrate to our staff that we care, we 
should make some level of COLA adjustment to all staff. The District had a positive change in net 
position in 2021 of over $1.3 million and is on track for a $600 thousand increase in 2022. We should be 
able to utilize some of this surplus that staff was responsible for creating by reinvesting and rewarding 
that staff. The loss of raises for the entire year of 2021 contributed to creating that surplus and has 
dramatically impacted our staff, especially with the current economic crisis we are facing. 

Staff is proposing a split adjustment for all employees. Providing a 6% cost of living adjustment to 
employees currently earning under $75,000 and a 3% adjustment to those earning over $75,000. 
Anyone hired in 2022 would receive a 1.5% adjustment. For our 2022 budget year this would have an 
impact of less than $90,000 to the overall District wage expenses. 

Park districts are limited in growth opportunities that staff will have.  Many positions also have limited 
flexibility options.  To retain employees, it is important that we address the issues that are within the 
district’s control.  An employee recognition program is being implemented to increase the number and 
frequency of employees that receive an acknowledgment.  We have expanded our benefits to include 
childcare to the extent allowed by the IRS.  The benefits advantage has always been the way to entice 
employees to the public sector from the private sector.  However, with pay disparities increasing this is 
a critical area for the District to address.  If it is not addressed with current staff, the District will 
eventually have to confront this issue when trying to replace staff that has left for better opportunities. 

Recommendation 

Staff recommends that the committee recommend that the full board approve an additional one-time 
cost of living adjustment of 6% for all staff earning under $75,000, and 3% for all staff earning over 
$75,000 with a cap of 1.5% for any staff hired in 2022. 
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Bureau of Labor Statistics Data
Clip source: Bureau of Labor Statistics Data

Bureau of Labor Statistics Data
                 Databases, Tables & Calculators by 
Subject                    

      Change Output Options: From:    To:       include graphs   include annual averages

 Data extracted on: June 17, 2022 (12:24:32 PM)

 CPI for All Urban Consumers (CPI-U)

   Download:                   

Series Id: CUSR0000SA0

Seasonally Adjusted

Series Title: All items in U.S. city 
average, all urban 
consumers, seasonally 
adjusted

Area: U.S. city average

Item: All items

Base Period: 1982-84=100

 Year  May 
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https://data.bls.gov/pdq/SurveyOutputServlet


2012 228.713

2013 231.893

2014 236.918

2015 237.001

2016 239.557

2017 244.004

2018 250.779

2019 255.325

2020 255.944

2021 268.599

2022 291.474

12-Month Percent Change

Series Id: CUSR0000SA0

Seasonally Adjusted

Series Title: All items in U.S. city 
average, all urban 
consumers, seasonally 
adjusted

Area: U.S. city average
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   Download:                   

Item: All items

Base Period: 1982-84=100

 Year  May 

2012 1.7

2013 1.4

2014 2.2

2015 0.0

2016 1.1

2017 1.9

2018 2.8

2019 1.8

2020 0.2

2021 4.9

2022 8.5
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Bureau of Labor Statistics Data
Clip source: Bureau of Labor Statistics Data

Bureau of Labor Statistics Data
           Databases, Tables & Calculators by Subject      

      Change Output Options: From:    To:       include graphs   include annual averages

 Data extracted on: June 17, 2022 (11:44:42 AM)

 Job Openings and Labor Turnover Survey

   Download:                  

Series Id: JTU900000000000000H
IL

Not seasonally adjusted

Industry: Government

State/Region: Total US

Area: All areas

Data Element: Hires

Size Class: All size classes

Rate/Level: Level - In Thousands
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201
2

261 219 218 220 332 412 330 543 361 247 207 176

201
3

258 217 200 231 313 338 304 540 376 262 222 167

201
4

262 217 229 236 327 412 320 428 439 290 227 202

201
5

287 240 252 281 358 420 391 603 395 340 270 222

201
6

324 259 282 272 386 432 447 610 483 300 249 199

201
7

319 259 252 265 382 436 386 503 451 340 279 214

201
8

294 265 255 281 392 461 396 679 449 332 280 217

201
9

351 267 258 295 377 429 384 678 488 356 305 215

202
0

366 317 295 157 279 346 391 819 416 323 275 201

202
1

356 246 269 280 349 456 467 637 431 344 318 232

202
2

376 312 286 298
(P)

               

P : preliminary
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   Download:                  

Series Id: JTU900000000000000J
OL

Not seasonally adjusted

Industry: Government

State/Region: Total US

Area: All areas

Data Element: Job openings

Size Class: All size classes

Rate/Level: Level - In Thousands
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420 403 396 434 426 433 406 416 392 392 373 321
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356 391 426 447 454 557 524 451 462 424 437 467
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201
5

484 505 507 540 539 513 606 505 466 507 492 495

201
6

479 471 498 522 550 510 661 523 522 463 540 524

201
7

464 488 509 556 572 604 616 510 559 535 500 542

201
8

551 569 633 599 625 678 742 739 613 595 629 620

201
9

675 672 715 723 717 743 728 750 747 771 726 714

202
0

800 780 714 647 628 705 880 728 704 698 689 647

202
1

721 701 839 964 966 950 104
3

862 982 912 947 104
0

202
2

103
1

105
2

105
8

100
6(P)

               

P : preliminary

Series Id: JTU900000000000000Q
UL

Not seasonally adjusted

Industry: Government
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   Download:                  

State/Region: Total US

Area: All areas

Data Element: Quits

Size Class: All size classes

Rate/Level: Level - In Thousands
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201
2

112 101 96 105 173 188 161 207 129 107 95 97

201
3

113 95 92 116 162 203 167 201 132 109 85 102

201
4

113 96 102 111 170 177 173 245 174 132 92 104

201
5

123 106 120 115 176 252 190 255 155 144 104 124

201
6

143 113 128 126 195 307 189 276 181 152 113 120

201
7

155 123 146 124 194 253 196 272 177 138 129 128

201
8

149 113 134 145 221 301 227 264 180 156 143 132
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   Download:                  

201
9

173 125 138 146 235 302 233 269 186 153 137 146

202
0

159 133 182 121 223 284 242 309 216 205 129 134

202
1

129 131 142 148 174 287 245 303 222 220 189 182

202
2

194 184 196 185
(P)

               

P : preliminary

Series Id: JTU900000000000000T
SL

Not seasonally adjusted

Industry: Government

State/Region: Total US

Area: All areas

Data Element: Total separations

Size Class: All size classes

Rate/Level: Level - In Thousands
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201
2

254 189 200 213 392 463 389 468 315 249 201 255

201
3

266 184 194 206 347 489 374 411 328 245 189 261

201
4

263 183 204 199 363 412 351 458 341 249 200 272

201
5

268 196 227 221 382 527 393 497 372 297 225 302

201
6

299 208 226 237 409 595 353 547 392 300 242 261

201
7

300 222 233 235 379 505 406 568 396 281 249 304

201
8

295 211 235 245 381 553 464 537 384 303 254 288

201
9

326 231 233 250 396 554 462 533 388 320 253 299

202
0

302 224 428 414 498 636 478 551 476 507 329 295

202
1

262 209 237 236 300 457 421 500 392 363 280 334

202
2

329 274 290 272
(P)

               

P : preliminary
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nuo MATT O'BRIEN
Associated Press

CHICAGO - Facial recog-
nition startup Clearview AI
has agreed to restrict the use
of its massive collection of face
images to settle allegations that
it collected people's photos
without ttreir consent.

The company in a legal fil-
ing Monday agreed to perma-
nently stop selling access to its
face database to private busi-
nesses or individuals around
the United Stateg putting a
limit on what it can do with its
ever-gowing trove of billions
of images pulled from social
media and elsewhere on the
intemet.

The settlement - which
must be approved by a Cook
County judge - will end a
2-year-old lawsuit brought by
the American Civil Liberties
Union and other groups over
alleged violations of an Illi-
nois digital privacy law. The
company still faces a separate
privary case before a federal
judge in Illinois.

Cleawiew is also agreeing to
stop making its database avail-
able to Illinois state govern-
ment and local police depart-
ments for five years. The New
York-based company will con-
tinue offering its services to
federal agencies, such as U.S.
Immigration and Customs
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the dam in Algonquin - are
the boaters.

The businesses along the
river "bring our surround-
ing Fox River communi-
ties together, whether it be
for some great food amazing
entertainment or, most impor-
tantly, that human connection
we all need and missed so very
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Message from employers
This is what a tight job
market looks like.

America's employers
posted a record-high 11.5
million openings in March.
The number of people
quitting jobs set a record,

'too - 4.5 million, a sign of
confidence that they could
find higher pay, better conditions or more fulfilling
work elsewhere.

No wonder. Employers laid off or fired just 1.4
million people in March. Though that figure was up
from a record-low 1.26 million in December, it was
far below the 1.8 million a month that was typical
before the pandemic erupted in early 2020,
according to the Labor Department's data.
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Job openings
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There are now tlvo
jobs, on average, for
every unemployed
American. The worker
shortage reflects the
unexpectedly rapid
recovery from 2020's
brief pandemic

recession. Caught
off-guard by resurgent consumer demand
employers rushed to recall employees they had laid
off and to find new ones.

Will the job boom last? Probably not indefinitely.
The Federal Reserve is aggressively raising interest
rates to try to slow spending and curb high Inflation.
And the government is no longer supporting the
economy with massive stimulus spending.
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BY PAUL WISEMAN
AP Economics Writer

WASHINGTON Employers posted a
record 11.5 million job openings in March,
meaning the United States nowhas an unprec-
edented two job openings for every person who
isunemployed.

The latest data released Tuesday by the
Bureau of Labor Statistics frrrther reveals an
extraordinarily tight labor market t}lat has
emboldened millions of Americans to seekbet-
ter paying jobs, while also contributing to the
biggest inflation surge in four decades.

A record 4.5 million Americans quit their jobs
in March - a sign that they are confident they
can find better pay or improved working condi-
tions elsewhere.

\,\,IEDNESDAY MAY 4, 2022

Layoffs, which has been running around l.B
million a month before the pandemic hit the
economy in early 2020, ticked up to 1.4 million
in March from 1.35 million in February.

The U.S. job market is on a hot streak.
Employers have added an average of more
than 540,000 jobs a month for the pastyear. The
Labor Deparrnent is expected to report Friday
that the economy generated another 400,000
new jobs in April, according to a survey by the
data firm FactSet. That would mark an unprec-
edented l2ttr snaight month that hiring has
come in at 400,000 or more.

The U.S. economy and job market roared
back with unexpected stength from 2020's
brief but devastating coronavirus recession,
fueled by massive government spending and
super-low interest rates engineered by the

usm0[
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E*ployers post recordjnb openings
Federal Reserve.

Caught off guard by the sudden rebound in
consumer demand, companies scrambled to
hire workers and stock their shelves. They were
forced to raise wages, and factories, ports and
freight yards were overwhelmed with taffic.
The result has been shipping delays and higher
prices.

In March, consumer prices rose 8.5% from a
year earlier - the hottest inflation since 1981.

\iVhere things go from here is uncertain. The
Fed is raising short-term interest rates to com-
bat inflation. The COVID-I9 stimulus from the
federal govemment is gone. And the war in
Ulaaine has clouded the economic outlook.

Despite strong hiring the United States is still
1.6 million short of the jobs it had in February
2020, just before the coronavirus hit.
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The winners and losers of the Fed hiking
interest rates : NPR
Clip source: The winners and losers of the Fed hiking interest rates : NPR

Who are the winners and losers of the 
Fed hiking interest rates? 
 

                 With inflation still sky-high, the Federal Reserve announced Wednesday it 
would raise interest rates by 0.75%, the largest increase since the 1990s.                           
                                                 Spencer Platt/Getty Images                                       
hide caption

toggle caption
                        Spencer Platt/Getty Images               
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The Federal Reserve has hiked its benchmark interest rate by 0.75%. 

But what does that actually mean for hundreds of millions of Americans – Americans 
who have jobs, who buy things, who have bank accounts? 

In short, interest rates are the Federal Reserve's main tool to combat inflation. Inflation 
is driven by strong consumer demand. By raising interest rates, which makes things 
more expensive, the Fed is hoping to dampen Americans' willingness to spend money.  

"It is essential that we bring inflation down if we are to have a sustained period of 
strong labor market conditions that benefit all," said Federal Reserve chairman Jerome 
Powell at a press conference after Wednesday's meeting. 

And the Fed will continue to raise rates as needed throughout the year if inflation 
doesn't abate, Powell said. Its next meeting will be in late July. 

"The Federal Reserve got inflation wrong. And now they're trying to correct their 
mistake by pretty quickly hiking interest rates. And that will slow the economy," said 
Aaron Klein, a senior fellow at the Brookings Institution, in an interview with NPR. 

Generally speaking, as the Federal Reserve raises its benchmark interest rate, everything 
else in the economy that involves interest rates of some kind is affected – and that's 
most things: credit cards, student loans, home and car loans, banking, savings accounts, 
the everyday operations of businesses, you name it. 

Sponsor Message

That means the stakes are high when the Fed raises rates, as it did on Wednesday. 

"With inflation being as high as it is and seeing some softness in the U.S. economy, the 
Fed really has a very delicate balancing act this month and for the next couple of 
months," said Dave Sekera, the chief U.S. market strategist at Morningstar. 
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Losers: People trying to buy a home right 
now
The Fed's interest rate isn't directly tied to mortgage rates. But mortgage lenders move 
their rates up and down based in part on what they expect the Fed to do. 

With inflation so bad right now, mortgage rates have been rising all spring. 

Today, the average 30-year rate is well above 6%, according to Mortgage News Daily. 
Earlier this year, a 30-year fixed-rate mortgage could be had for around 3.25%. 

Given a loan of $400,000, the rise in interest rates has turned a monthly mortgage 
payment of about $1,700 into one approaching $2,500 in the span of just a few months. 

"Housing is getting less affordable for everyone at every level," said Daryl Fairweather, 
chief economist at Redfin. 

That rapid increase in cost has already priced some potential homebuyers out of the 
market. Mortgage applications for home purchases in June were down more than 15% 
compared to last year, according to the Mortgage Bankers Association. 

(Mortgage rates have historically been higher, especially in the 1980s, when rates 
topped 15% amid the Fed's efforts to fight the inflation of the 1970s. But home prices 
now are higher than ever, having risen dramatically in many areas over the past two 
years.)

Economists have mixed outlooks on what all this means for the housing market. Some 
say that home prices will hold steady; others are forecasting a drop in prices. 

At today's Fed meeting, Powell suggested that prospective homebuyers wait to see if 
prices stabilize. 

"I would say, if you're a homebuyer, a young person looking to buy a home: You need a 
bit of a reset. We need to get back to a place where supply and demand are back 
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together and where inflation is down low again and mortgage rates are low again," he 
said.

Winners: People who have money in savings 
accounts
This one is modest, but noteworthy. With interest rates so low for the past few years, 
banks had little reason or wiggle room to offer any meaningful interest rates on 
personal savings accounts, where you might keep money for your emergency fund or a 
down payment savings. 

Ever since the pandemic began and the Fed dropped interest rates, the average interest 
rate for a typical savings account hovered around 0.06%, according to the FDIC. 

Now, with the Fed's benchmark rate rising, interest rates are ticking up, too. Some 
banks, especially internet banks, are starting to offer interest rates on savings accounts 
of 1% or more. 

It's important to know that the Fed rate isn't the only factor that banks take into 
account when setting interest rates. Banks also take into account how much cash 
customers have deposited and how much competitors are offering. So don't expect to 
see rates rise by .75%. 

And, of course, those interest rates remain lower than current inflation rates, meaning 
that the real value of those savings will still decrease over time. 

But for people who need savings to be accessible without the risk of a stock market 
drop – like emergency funds or a down payment for a new home or car – 1% is better 
than nothing. 

Other savings vehicles that offer a mix of accessibility and growth rate, like CDs and I 
Bonds, are also offering higher returns than in past years. 
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                 Federal Reserve Chairman Jerome Powell during his Wednesday press 
conference.                                                                            Olivier Douliery/AFP via 
Getty Images                                       hide caption

toggle caption
                        Olivier Douliery/AFP via Getty Images               

Losers, most likely: All of us, in the short-term
At the heart of Wednesday's interest rate hike is a tightrope walk: The Fed is trying to 
slow inflation without triggering a recession and the layoffs that would come with it. 

But even with the Fed's thumb on the scale, some of what's driving inflation is outside 
of officials' control. The war in Ukraine, for instance, has helped drive up oil and 
commodity prices, along with the ongoing supply chain disruptions caused by the 
pandemic. 

As a result, inflation has stayed hot. And that's making the Fed's tightrope walk more 
difficult.  
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"I think that what's becoming more clear is that many factors that we don't control are 
going to play a very significant role in deciding whether that's possible or not," Powell 
said Wednesday. "It's not going to be easy."

Economists have grown increasingly pessimistic about the Fed's ability to pull off the so-
called "soft landing." 

In a note to clients today, Wells Fargo economists wrote: "Indications that inflation is 
becoming more entrenched in the U.S. economy has caused the Federal Reserve to 
become even more hawkish. We now judge that recession next year is more likely than 
not." 

And a survey of economists published this week by the Financial Times and University 
of Chicago found that most expect a recession to begin next year. 

That means the U.S. could see widespread layoffs – even as inflation is still high, and 
Americans are paying higher prices for things like food and gas.  

Winners, hopefully: All of us, in the long-term
The Fed's goal with the interest rate hikes, today and down the road, is bringing the 
inflation rate down to 2%, while keeping unemployment around 4%. (That would be 
higher than the current rate of 3.6%. "We're not looking to have a higher 
unemployment rate, but I would certainly look at that as a successful outcome," Powell 
said.)

If they're able to achieve that, that means they were successful at their goal of a soft 
landing — or a "soft-ish landing," as Powell put it in May.

"I do think it's possible," Powell said Wednesday, emphasizing how strong the economy 
and labor market currently are. 

While economists are starting to feel pessimistic about the odds of avoiding a 
recession, it's still possible. Americans just have to be patient while things play out, they 
say. 
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"Monetary policy takes time to act. There's a long lag between when the Fed moves this 
week, when it moved before and when that trickles through the economy," said Klein of 
the Brookings Institution. "It can take up to a year before the full effect of a Federal 
Reserve interest rate hike is felt on the real economy."

But if the Fed sticks the landing, inflation could get back to normal – alongside a 
healthy labor market with wages and consumer demand in balance. 

Additional reporting by NPR's Chris Arnold and NPR's David Gura. 
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MEMORANDUM NO. M22-058 

 

TO:  Buildings and Grounds Committee 
FROM: Craig Talsma, Executive Director 

Peter C ahill, Director of Administrative Services 
Dustin Hugen, Director of Planning & Development 

RE:  ADA Transition Plan Update 
DATE:  June 21, 2022 
              
 

Background  

The District began a facilities renovation program in the mid 1990’s and was completed with the 
renovation of the Triphahn Center in 2005.  With these facilities in line with ADA guidelines, the district 
then turned its inclusion focus on the district’s outdoor open spaces.  In 2008 the district conducted an 
ADA Compliance Assessment of all its park facilities. This assessment was done by National Center on 
Accessibility. As part of that process, staff reviewed the identified deficiencies and developed a 
prioritization plan to bring those deficiencies into compliance. The prioritization was based on the critical 
nature of the deficiency and the potential for the deficiency to have an impact on individuals with special 
needs. In addition, the cost to remediate steered the prioritization such that the district could address as 
many items with the resources available. Routine maintenance and upkeep to maintain ADA standards 
has been designated to the maintenance department on an ongoing basis. 

Over the last 14 years, the district has remediated or rectified 502 items out of 571 originally identified, 
leaving 69 items to be addressed at approximately 26 locations.  

Implications  

The plan was updated by Director of Parks, Planning and Development, Dustin Hugen, out to 2032. The 
revised ADA remediation schedule based upon any and all of the adjustments is attached. Then, each year 
staff reviews the remaining items and submits those items that are earmarked for completion within the 
Transition Plan in any given year. During the Capital review process, finances may have pushed some 
costly items without a high priority off to subsequent years. It should be noted that the schedule may once 
again be adjusted based upon the Capital Review Process to be conducted later this year. In addition, all 
ADA projects will require board approval as part of the annual budget process.  

Recommendation  

Staff recommends that the Building & Grounds Committee recommends to the full board the modified 
ADA Transition Plan Remediation schedule as presented. 
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ADA PROJECTS

 2022-2032 ADA Playground ADA

Year Park Name Amenity Description Price

Picnic Table Wheel Chair Seating 846 $2,728.34
Park Cross Slope 847 $2,827.50

Field Horse Shoe Pits Accessibility 1250 $3,956.25

Oakdale Playground may be removed
Sand Vball Accessibility 917 $2,175.00
Soccer Field Accessibility
Playground
Path Cross Slope 973 $8,877.00
Picnic Table Accessibility 976 $1,798.37
Sand Vball Accessibility 820 $585.00
Park Cross Slope 1100 $6,954.00

TC Playground

Playground
Path Cross Slopes 1257 $13,804.00
Ball Diamond Accessibility 901 $3,440.00
Bleachers Wheel Chair Seating 902 $1,462.00
Picnic Table Accessibility 904 $3,809.00

Seating
Accessibility & Wheel Chair Seating 
1187/1188

$22,101.75

Park Cross slopes 1197 $1,950.00
Valley Basketball Ct Accessibility 937 $5,912.00

Access Route Cross Slopes 1027 $2,205.00
Path Cross Slopes 1032 $1,128.00
Bench Accessibility 1115 $3,087.50
Picnic Table Accessibility 1117 $884.00
Picnic Table Wheel Chair Seating 998 $1,505.84

20
24

20
25

20
26

Sloan

Hunters Ridge

ADA Updates : Hoffman Estates Park District : 2022-2032
20

22

S. Twin

Ike

Olmstead

20
23 Cipri

Fabbrini

Pine

Lombardy
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ADA PROJECTS

 2022-2032 ADA Playground ADA

Trash Cans Accessibility 999 $1,312.00
Playing Field Accessibility 1000 $6,093.75
Bench Accessibility 1001 (No Field/Bfalsetti) $2,340.00

Playground
Park Cross Slopes 1170 $8,716.50
Bleachers Accessibility 825 $2,925.00
Basketball Ct Cross Slopes 824 $500.00
Sand Vball Accessibility 826 $1,511.00
Restroom Cross Slopes 829 $165,296.00
Soccer Fields Accessibility 834 $24,824.93
Bleachers Wheel Chair Seating 886 $379.20
Path Cross Slopes 889 / 890 $8,232.00

Ball Diamonds Accessibility 853 $11,271.00
Bleachers Wheel Chair Seating 854 $4,192.00
Park Cross Slope 855 $716.25
Ramp Running Slope 858 $1,298.00
Sand Vball Accessibility 859 $6,137.00
Football Field Accessbility/team seating/bleacher 860 $0.00
Urinal Too High 1123 $1,935.00
Path Transitions 1127 $9,277.00
Toilet Centerline too far from side wall 1125 $3,904.00
Path Cross Slopes 943 / 963 / 964 / 971 / 1321 $52,366.00
Basket Ball Ct Accessibility 967 $1,425.00
Parking Only 1 Accessable Space 970 $2,120.00
Ball Diamond Accessibility 1138 $9,177.00
Curb Ramp Cross Slope 1143 $2,400.00
Drinking Fountain Accessibility 1144 $15,380.00
Soccer Field Accessibility 1145 $6,650.00

20
29 Westbury Bike Path Cross Slopes 757 $1,129,674.00

20
28

2
20

27

Cannon 

Tall Oaks

Chestnut

Victoria

Sycamore
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ADA PROJECTS

 2022-2032 ADA Playground ADA

Bode/Salem Playground
Charlemagne Path Cross Slope 895/985/993/994/995 $41,866.13

Fairview Ball Diamond/Seating Accessibility 1035. $12,145.00
Benches Wheel Chair Seating 807 $0.00
Picnic Table Accessibility 1095 $7,360.25

Access Route Cross Slope 1219. $2,940.00
Park Drainage 1220 $0.00
Bleachers Wheel Chair Seating 1221/1222 $390.00
Parking Accessible Space 1224 $3,803.00
Curb Cross Slope 1226 $14,026.00

Seascape Sled Hill Accessibility 947 $532,464.00
Route to PG Accessibility 800 $7,311.00
PG Ramps Cross Slope 801 $487.50
Park Cross Slope 868 $5,013.00

Cottonwood Entrance /Bridge Handrails/Triphazard  945 $47,807.00

20
30

20
31

20
32 Highland

Canterbury

N. Twin
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Memorandum No.  M22-056 
 
TO:  Building and Grounds Committee  
FROM: Craig Talsma, Executive Director 
  Dustin Hugen, Director of Parks, Planning & Maintenance  
RE:  IPRA Environmental Report Card   
DATE: June 21, 2022 
 
Background: 
 
Illinois Park and Recreation Association Environmental Committee developed an Environmental 
Report Card to help park district agencies assess their environmental impact and stewardship. 
There are seven different sections on the assessment with multiple questions that an agency can 
receive points for accomplishing. 
 
Implications: 
 
Staff has completed our IPRA environmental scorecard. We scored 188 out of a possible 202 
points for a score of 93%. This is the top level achievable for this scorecard:  
 
90% -100%  Your agency is an environmental leader in the field and has reason to be proud.  
 
The entire scorecard is attached to the memo for review. This self-evaluation is also part of the 
IAPD/IPRA Distinguished Accreditation process.  
 
Recommendation: 
 
Staff recommends that the B&G Committee approve to the full board approval of the IPRA 
Environmental Scorecard.  
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 MEMORANDUM NO. M22-054 
 

TO:  A&F Committee 
FROM: Craig Talsma, Executive Director 
  Dustin Hugen, Director of Parks, Planning & Maintenance 
  Nicole Hopkins, Director of Finance  
RE: Poplar Park Playground Cost Adjustment   
DATE: 6/21/2022 
 
Background: 
 
School District 54 and Hoffman Estates Park District have agreed to partner to complete the new 
fully accessible playground at Poplar Park.  In April, Hoffman Estates Board of Commissioners 
approved a $425,000 budget to replace the playground that would be reimbursed by School 
District 54. The addendum to the SD54 IGA was approved outlining this reimbursement. 
 
Implications: 
 
Subsequently, School District 54 has received grants of $450,000 for this project. All contracted 
labor and hard goods purchased for this project would fall into this $450,000 budget, and be 
reimbursed by School District 54. 
  
Recommendation: 
 
Staff recommends that the B&G committee approve to the full board the change in budget for 
Poplar Park from not to exceed $425,000 to not to exceed $450,000.   
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Memorandum No.  M22-055 
 
TO:  Building and Grounds Committee  
FROM: Craig Talsma, Executive Director 
  Dustin Hugen, Director of Parks, Planning & Maintenance  
RE:  NWSRA Vogelei House Project Cost Adjustment  
DATE: June 21, 2022 
 
Background: 
 
The Park District has partnered with Northwest Special Recreation Association to on the 
renovation of the Vogelei House.  Integrity Builders was the contractor that has completed the 
work at Vogelei House.  The agreement with NWSRA is that they are reimbursing the District 
for all costs associated with the renovation, excluding landscaping and restoration.  District staff 
has been working with NWSRA on all change orders during the process to get approval to keep 
moving forward.   
 
Implications: 
 
With final billing being submitted and all change orders processed and approved by NWSRA, 
the budget for this project totaled $812,576.20.  Changes necessary for the elevator upgrades, 
foundation repair, new electrical services and minor HVAC upgrades were all part of the change 
orders. Integrity Builders was approved by our Board for $735,822.35. 
 
Recommendation: 
 
Staff recommends the Buildings and Grounds Committee recommend to the full board the 
approval of Integrity Builders change orders to adjust the budget by $76,753.85 bringing their 
total to $812,576.20.  
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Memorandum M22-057 

To:  B&G Committee 
From:  Craig Talsma, Executive Director 
  Dustin Hugen, Director of Parks, Planning & Maintenance 
RE:   Parks, Planning & Maintenance June Board Report 
Date:  6/21/2022 
         
 
ADMINISTRATION 
 
Staff is planning to meet with WT Group on June 21, 2022 to go over the renovation plans and next phases for 
the Willow Recreation Center project.   
  
We have received permits from the Village of Hoffman Estates for TopTracer Bathroom project and the water 
service line is slated to start on 5/13/2022. Once the permit is obtained from MWRD we will begin the sanitary 
lines.   
 
Scheduling for outdoor court repairs is ongoing. We are anticipating to start in May/June as all products have 
been delivered to our maintenance building, but with all the rain the contactor is backed up and we are looking 
at the second week of July.  Parking lot crack fill and sealcoating has also been moved to July/August; Seascape 
was completed prior to the pool opening.     
 
Playground equipment for Poplar Park was ordered and we are expecting equipment to be here in mid-July.  
This project will be a four week install with contractors.  HEParks staff will remove the existing playground 
prior to arrival of the new features.  Hoffman Playground is set to be removed the week of July 11 by HEParks 
staff with installation of new equipment happening after that.  Huntington Park playground equipment is 
schedule to be removed the first week of August with installation after that.  
 
The Beacon Pointe OSLAD project is still in process and according to IDNR we are supposed to hear if we will 
be awarded the grant in September of 2022.   
 
 
VOGELEI HOUSE (NWSRA)   
 
The finish line is very close at Vogelei House.  NWSRA has moved the majority of their items into the house.  
The elevator inspections are set for June 9, and with no unforeseen issues we should be all set after that.  
Landscaping around the house was completed on June 1.  HEParks staff are working on minor repairs in the 
house and aiding NWSRA with some needs as well.  
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SEASCAPE RENOVATIONS  

The renovations at Seascape were all completed prior to opening weekend.  Leak detection testing was 
completed and one leak was located on a return line for the plunge area. This area can be valved off and have no 
effect on operations.  In the fall we can have it tested to pin point the leak location and determine if a fix is 
necessary.  The grass area that used to be sand volleyball is not ready for use as we need its root system to fully 
develop to stabilize the ground.  We are looking at late June to open this area. The sand area in the playground 
was removed and had blue synthetic turf installed, completed in-house by HEParks staff.  

 

BRIDGES TOPTRACER BATHROOM    

The construction for the bathroom at TopTracer is under way.  The water service line, sanitary line and 75% of 
the storm sructures have been installed.  If you are at Bridges if definitely looks like a construction site as the 
water and sewer connections were extremely deep and required a good amount of earth work.  HEParks staff 
was busy moving electrical and irrigation lines to accommodate the installation of sewer and water. The next 
steps are to have the concrete foundation and walls framed and poured, plumbing stubbed up through the 
concrete floors (HEParks), building of the entire structure (HEParks), plumbing run to location of toilets, sinks 
and stacks, electrical service and install of toilets, sinks and electrical components (HEParks).  

 

 

 

PARKS DEPARTMENT  

• Modern Energy installed the new compressors and performed a start-up on the unit. We did have to add 
more refrigerant to the system. The unit has been running and has cooled the space with a discharge 
temp of 55°. We will be preforming a leak inspection to ensure the rest of the system is tight. 

• Seascape start-up completed.   
• Community splash pad control module replaced.  
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• New acid pumps installed at Seascape 
• Installed new check valve on Accutab chlorinator for the zero depth side. 
• Installed and relocated new steam relief valve for the women’s steam room to avoid premature failure at 

The Club.  
• Replaced two funbrella canvas covers at Seascape. 
• New air dryer for TC pneumatic systems air compressor installed. 
• Pneumatic thermostats calibrated on the north side of TC. 
• Pressure cut-in and cut-out switches on pneumatic air compressor TC installed. 
• HVAC preventative maintenance and repairs.  
• Rain water cistern at Parks Maintenance Facility in full operation. 
• New concrete pads installed at South Ridge for more bike racks and benches.  
• Crack filling (in house) was completed at Fabbrini pickle ball courts. 
• Graffiti removal from Birch, Sycamore and Poplar.  Canterbury Fields bathroom painted after vandals 

graffitied the inside of the bathroom.  
• Playground preventive maintenance 
• Mowing of all parks 
• Landscape maintenance at marquee signs 
• Ball field maintenance 
• Aquatic maintenance 
• Fleet maintenance and repairs 

 

RECOMMENDATION 

Staff recommends that the B&G Committee forward the Parks, Planning and Maintenance June Board Report to 
be included in the June Executive Director’s Report for Board approval. 
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